
STANDARDS COMMITTEE

Meeting date: 5 September 2017

From: The Monitoring Officer

STANDARDS COMMITTEE UPDATE

1.0 EXECUTIVE SUMMARY

1.1 The purpose of this report is to update members on activity in respect 
of member conduct following the elections in May 2017 and propose 
areas of focus for discussion by the Standards Committee in 2017-
2018.

1.2 The Standards Committee is also invited to consider with the 
Monitoring Officer any training that would assist the Committee in 
undertaking its role.

2.0 STRATEGIC PLANNING AND EQUALITY IMPLICATIONS

2.1 This report highlights the Council’s legal obligations in respect of 
Member Conduct and the role of the Standards Committee in 
promoting and maintaining high standards of member conduct.  

2.2 There are no specific equality implications arising out of this report. 
Equality implications, for example in relation to member participation 
in meetings, training and compliance with the Code of Conduct are 
addressed specifically in relation to these areas. 

3.0 RECOMMENDATION

3.1 The Standards Committee is recommended to note this report.

3.2 The Standards Committee is recommended to approve the proposed 
areas of focus and any others which the Committee identifies.

3.3 The Standards Committee is recommended to consider, with the 
Monitoring Officer, any training that would assist it in undertaking its 
role. 



4.0 BACKGROUND

DUTIES OF THE COUNCIL 

4.1 The Council has a duty under the Localism Act 2011 to:

a) promote and maintain high standards of Conduct by its members and co-
opted members;

b) Adopt a Code setting out the conduct expected of elected members and co-
opted members when acting as members;

c) Have in place arrangements for investigating and making decisions on 
alleged breaches of the Code of Conduct;

d) Establish and maintain a register of members and co-opted members 
interests.  This last duty is specifically a duty of the Monitoring Officer.  

4.2 This report sets out the various measures in place to support high standards 
of member conduct and updates the Committee on steps taken since the 
elections on 5 May 2017 to support new members.

ARRANGEMENTS FOR PROMOTING AND MAINTAINING HIGH 
STANDARDS OF CONDUCT

Standards Committee

a) To facilitate the compliance with its general duty to promote and maintain 
high standards of member conduct, the County Council has a Standards 
Committee, whose terms of reference are set out in the Constitution and in 
summary are:

b) Promoting and maintaining high standards of conduct by members;

c) Assisting members to observe the Code of Conduct including by arranging 
training;

d) Advising on the revision of the Code of Conduct;

e) Approving dispensations to enable members with a disclosable pecuniary 
interest to take part in a meeting and vote;

f) Oversee the arrangements for complaints against members including 
dealing with allegations and approving the form of censure in the event that 
a member has been found to have breached the Code of Conduct. 

The Code of Conduct

4.3 The County Council has adopted a Code of Conduct in line with its 
obligations under the Localism Act 2011.  The Code forms part of the 
Council’s Constitution and was last reviewed in 2014.



Register of Members Interests

4.4 The Council has established and maintains a Code of Conduct through its 
Modern.Gov democratic management system.  Members registered interests 
are published and can be viewed on the Council’s intranet and through its 
website. 

Independent Person

4.5 As part of its arrangements for investigating and making decisions about 
alleged breaches of the Code of Conduct  the Council must appoint at least 
one person, who is completely independent of its members and officers who 
can be consulted by the Monitoring Officer if she decides to investigate a 
complaint and before a decision is made.  Mr. Roy Worsley has served in 
this role since 2012 and was re-appointed by the Council on 29 June 2017.  

Complaints

4.6 Monitoring Officer provides a regular report to the Standards Committee on 
complaints received and dealt with since the last meeting of the Committee.

ACTIVITY SINCE THE COUNTY COUNCIL ELECTIONS IN MAY 2017

4.7 The County Council elections on 5 May 2017 resulted in a number of new 
members being elected to the Council. 

Register of Members’ Interests

4.8 Following the elections, the Monitoring Officer’s team sent all elected 
members, a copy of the Code of Conduct and a form for registering or 
updating their interests, as part of post-election correspondence.  The 
Monitoring Officer’s team has now updated the register of interests in 
respect of each elected member.  

4.9 In addition, following the appointment made to outside bodies by the 
Council, Cabinet and Local Committees in June and July, the Monitoring 
Officer’s team contacted all members appointed to update their interests.  

4.10 Co-opted members were contacted during August 2017 to register or to 
update their interests. 

4.11 Members have two options for registration of interests: they may register 
directly through Modern.Gov or may complete and return a paper form to the 
Monitoring Officer.  From 2017 members will be sent a reminder twice a year 
inviting them to review their registered interests. 

4.12 The Monitoring Officer’s team is working with the Leadership Support 
Officers to ensure that all members understand their continuing obligations 
to register interests and where possible, register them directly through 
Modern.Gov.  



Training and Development

4.13 As a newly formed Committee, the Standards Committee is invited to 
consider, with the Monitoring Officer, any training that would assist the 
Committee in undertaking its role. 

4.14 With regards to the general training of members, the Senior Manager - 
Policy and Scrutiny, working with the Council’s Learning and Development 
Team, updated the member handbook in 2017.  The handbook provides 
members with a variety of information, including about the governance of the 
Council.  The handbook contains a section on the Code of Conduct and how 
to register interests.

4.15 In addition, the Senior Manager - Policy and Scrutiny provided members with 
a programme of induction and training, covering a variety of topics.  Included 
in this programme, the Monitoring Officer provided Code of Conduct training 
for members on 15 June 2017.  Twenty three members attended.  The 
outline of the training is attached at Appendix 1.  The Monitoring Officer has 
been asked to provide a further training session, for members who were 
unable to attend the training on 15 June.  The date is currently being 
arranged.

AREAS OF FOCUS FOR THE STANDARDS COMMITTEE IN 2017/2018  

4.16 The Monitoring Officer suggests that the Committee may wish to consider 
the following topics at its future meetings in 2017/2018.

Review of Standards in Local Government

4.17 Committee on Standards in Public Life has confirmed its intention to 
undertake a review of local government standards as part of its 2017/2018 
work programme. The review will be based around a consultation that will be 
launched in early 2018, with an intention that a report and recommendations 
are published within the year.

4.18 Social Media

The Committee is invited to consider compliance with the Code in the 
context of the expansion of social media as a tool of communication and 
make proposals as to any further guidance or training that could be provided 
to members. 

Member Training

4.19 The Committee is invited to review the current arrangements for member 
training on the Code of Conduct and to suggest ways that member 
education and development in this area could be improved.

Members’ Interests 

The Committee is invited to review current arrangements for ensuring that 
members’ interests are registered and declared in accordance with the Code 
of Conduct and to suggest ways in which current arrangements for 
supporting members could be improved.  



Review of the Protocol for Investigation of Complaints

4.20 The Committee is invited to review the current protocol in particular to 
consider recommendations from the Monitoring Officer for how the protocol 
could be improved. 

5.0 OPTIONS

5.1 The Committee may wish to consider additional topics to those suggested by 
the Monitoring Officer.

6.0 CONCLUSION

6.1 The Committee is invited to consider this report and approve its 
recommendations. 

Iolanda Puzio
Senior Manager - Legal and Democratic Services and Monitoring Officer
24 August 2017

APPENDICES

Appendix 1 Training for Members on the Code of Conduct June 2017

IMPLICATIONS

Staffing: N/A
Financial: N/A
Property: N/A
Electoral Division(s): All

Executive Decision N

Key Decision No*

If a Key Decision, is the proposal published in the current Forward Plan? N/A

Is the decision exempt from call-in on grounds of urgency? N/A

N/AIf exempt from call-in, has the agreement of the Chair of the relevant 
Overview and Scrutiny Committee been sought or obtained?

NoHas this matter been considered by Overview and Scrutiny?
If so, give details below.

PREVIOUS RELEVANT COUNCIL OR EXECUTIVE DECISIONS
No previous relevant decisions



CONSIDERATION BY OVERVIEW AND SCRUTINY
Not considered by Overview and Scrutiny

BACKGROUND PAPERS
No background papers

Contact:
Shamim Lindsay
Group Solicitor and Manager 
Shamim.lindsay@cumbria.gov.uk
Telephone: 07976062123

mailto:Shamim.lindsay@cumbria.gov.uk

